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USAJOBS

Supervisory Biologist - Direct Hire (Open
Continuous Announcement)

DEPARTMENT OF JUSTICE
Bureau of Alcohol, Tobacco, Firearms, and Explosives
Office of Science and Technology

Summary

This position is located under the Office of Science and Technology, Forensic Sciences Division,
Laboratory Services Branch, Forensic Crime Gun Intelligence Laboratory in Wichita, Kansas. Laboratory

work encompasses a broad range of responsibilities critical to ATF's mission of combatting violent crime.

Direct-Hire Authority (DHA) is a hiring authority granted by the Office of Personnel Management (OPM)
to address critical hiring needs or severe candidate shortages.

Overview
Accepting applications

Open & closing dates
@ 12/23/2025 to 03/20/2026

Salary
$126,563 to-S5164,531 per year

Pay scale & grade
GS 14

Location
2 vacancies in the following location:

Q Wichita, KS

Remote job
No

Telework eligible
Yes —as determined by the agency policy.

https://www.usajobs.gov/job/853175300
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Travel Required
Occasional travel - You may be expected to travel for this position.

Relocation expenses reimbursed
Yes — You may qualify for reimbursement of relocation expenses in accordance with agency policy.

Appointment type
Permanent

Work schedule
Full-time

Service
Competitive

Promotion potential
14

Job family (Series)

¢ 0401 General Natural Resources Management And Biological Sciences

Supervisory status
Yes

Security clearance
Top Secret

Drug test
Yes

Position sensitivity and risk
Critical-Sensitive (CS)/High Risk

Trust determination process

e Suitability/Fitness

Financial disclosure
No

Bargaining unit status
No

Announcement humber
26-0OST-DHA-12828990-CLG

Control number
853175300
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This job is open to

@ The public
U.S. Citizens, Nationals or those who owe allegiance to the U.S.

e Career transition (CTAP, ICTAP, RPL)

Federal employees whose job, agency or department was eliminated and are eligible for
priority over other applicants.

Clarification from the agency
This position is being filled using OPM Direct-Hire Authority (5 CFR 337.204 (Subpart B)).

Videos

ATF: Protecting the Public Serving our Nation

Duties

The Supervisory Biologist serves as Section Chief in a Laboratory within the Office of Science and
Technology (OST) responsible for planning, directing, and evaluating the effectiveness and efficiency of
a Section and for supervising a staff of scientific and technical professionals. The laboratories conduct
scientific, technical, and physical analyses on evidentiary material and analyze data connected with

criminal investigations. Typical work assignments include:

https://www.usajobs.gov/job/853175300 3/11



1/8/26, 10:08 AM USAJOBS - Job Announcement

e Establishes general work goals, makes special work assignments, and reviews work completed by
employees.

¢ |Leads, manages, and directs the goals and objectives of supervised staff members.

¢ Provides good communications to establish and maintain effective work relationships with staff and
with management within and outside the Bureau.

¢ Functions as the first level supervisor for employees and provides scientific, technical, and
administrative oversight.

¢ Ensures the Section follows the quality assurance procedures for DNA analysis in the ATF
Laboratory system in accordance with accepted laboratory and national standards.

Requirements

Conditions of employment

Key Requirements:
1. Must be U.S. Citizen or National
2. May be required to serve a one-year probationary period.
3. Pass drug screening and subject to random drug test.

4. Suitable for Federal employment determined by background investigation.

MOBILITY PLAN: New employees hired pursuant to this vacancy announcement must sign a mobility
agreement. The purpose of ATF's mobility policy is to enhance career development and progression, and
achieve mission and business effectiveness. To accomplish these objectives, the mobility plan will
facilitate the movement of employees through special short-term assignments or permanent
reassignments throughout the Bureau. Applicants who decline to sign a mobility agreement, as required,
will be removed from the hiring process. This is a non-bargaining unit position.

Qualifications

The qualification requirements listed below must be met by the closing date of the announcement.

Basic Requirements

1. Degree: biological sciences, agriculture, natural resource management, chemistry, or related
disciplines appropriate to the position.

OR

2. Combination of education and experience: Courses equivalent to a major, as shown in A above, plus
appropriate experience or additional education.

AND

To qualify for this position at the GS-14 grade level, candidates must also have at least one year of
specialized experience equivalent to the next lower grade level (GS-13) by the closing date of this
announcement.
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Specialized experience is demonstrated experience, which has equipped the applicant with the
particular knowledge, skills and abilities to perform successfully the duties of this position. Experience
must be in the normal line of progression or must be related to the work of the position advertised and
must be reflected in resume.

Specialized experience must include all of:
¢ Mentoring forensic examiners or leading project teams; AND

¢ Conducting complex examinations on a variety of evidence types to identify the presence of
biological material for forensic DNA analysis; AND

¢ Performing forensic DNA profile interpretations, comparisons, and statistical calculations to
determine possible contributors to the biological material recovered from evidence; AND

¢ Communicating orally and in writing to clearly and concisely convey the results and concepts of
forensic DNA analysis.

Experience as a qualified forensic DNA examiner in an accredited crime laboratory is preferred.
Your resume must support your responses to the application questionnaire and the qualification
requirements. Failure to do so may result in an ineligible rating.See the Required Documents section for
important notes about what must be included in your resume.

Education

Education must be reviewed and certified by an accrediting institution recognized by the U.S.
Department of Education, in order for it to be creditable towards your qualifications. Therefore, provide
only the attendance and/or degrees from accredited institution.

FOREIGN EDUCATION: Education completed in foreign colleges or universities may be used to meet the
requirements. You must show proof the education credentials have been deemed to be at least
equivalent to that gained in a conventional U.S. education program. It is your responsibility to provide
such evidence when applying. For special instructions pertaining to foreign education and a list of
organizations that can evaluate foreign education, see the Department of Education website. If you are
qualifying on foreign education, you MUST submit proof of creditability of education as evaluated by a
credentialing agency. Transcripts must be uploaded with your application to verify education. All
documentation must be in English or include an English translation.

Additional information
Additional selections may be made from this announcement.
A one-year probationary period is required for new supervisors and managers.

Candidates should be committed to improving the efficiency of the Federal government, passionate
about the ideals of our American republic, and committed to upholding the rule of law and the United
States Constitution. Candidates will not be hired based on their race, sex, color, religion, or national
origin.

This announcement is being advertised under a government-wide Direct-Hire Authority approved by
OPM for filling vacancies when a severe shortage or critical hiring need exists. Veterans Preference and
other Category Rating procedures do not apply to this announcement. Applicants must meet all
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qualification requirements of the position. The hiring office may interview and select any qualified
candidate of their choosing from the qualified pool. See OPM, Direct Hire Authority for more information.

Notice to Prospective Employees of Ethical Obligations from ATF's Human Resources Operations
Division. Please click on the following link to read important information. DOJ Notice to Prospective
Employees of Ethical Obligations

Career Transition Programs (CTAP or ICTAP): These programs apply to Federal and/or DOJ employees
who meet the definition of surplus or displaced from a position in the competitive service. To receive
selection priority for this position, you must:

Be rated well-qualified for the position based on the competencies listed above; and submit the
appropriate documentation to support your CTAP or ICTAP eligibility. Well-qualified is defined as having
knowledge, skills, abilities, and/or competencies clearly exceeding the minimum qualification
requirements for the vacancy and score 85 or better on established ranking criteria.

EEO Statement/Policy: The United States government does not discriminate in employment on the basis
of race, color, religion, sex, pregnancy, national origin, political affiliation, sexual orientation, marital
status, disability, genetic information, age, membership in an employee organization, retaliation, parental
status, military service or other non-merit factor.

Reasonable Accommodation:ATF provides reasonable accommodation to applicants with disabilities. If
you need a reasonable accommodation for any part of the job application and hiring process, and you
meet the eligibility requirements listed above, please notify the human resources specialist listed on the
vacancy announcement, or contact the ATF's Office of Equal Employment Opportunity at (202) 648-
8760 or send an email to reasonableaccommodations@atf.gov. The decision on granting a reasonable
accommodation is handled on a case-by-case basis.

Selective Service: If you were born male, on or after December 31, 1959, you must certify that you have
registered with the Selective Service System, or are exempt from having to do so under the Selective
Service Law. Additional information is found at: www.sss.gov.

Candidates should be committed to improving the efficiency of the Federal government, passionate
about the ideals of our American republic, and committed to upholding the rule of law and the United
States Constitution.

Benefits

A career with the U.S. government provides employees with a comprehensive benefits package. As
a federal employee, you and your family will have access to a range of benefits that are designed to
make your federal career very rewarding. Learn more about federal benefits.

Review our benefits

Eligibility for benefits depends on the type of position you hold and whether your position is
full-time, part-time or intermittent. Contact the hiring agency for more information on the
specific benefits offered.
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How you will be evaluated

You will be evaluated for this job based on how well you meet the qualifications above.

This is an open continuous announcement to fill a specialized or hard-to-fill position.

Applicant lists will be pulled on January 15, 2026, and on the 1st and 15th of every month until the
closing date. Once an applicant list is pulled, a review of your resume and supporting documentation will
be conducted by the HR Specialist. This information will be compared against your responses to the
application questionnaire to determine your eligibility for Federal employment, and then whether you are
qualified for this particular position. All credentials must be received at the time of application
submission. If a determination is made that you have inflated your responses when compared to your
background information, you may be deemed ineligible.

Structured Resume Review: Subject matter experts (SMEs) will review your resume to determine your
technical qualifications for this position based on the required specialized experience. SMEs will review
ONLY two pages of your resume, starting at your work experience. SMEs will not review any additional
information beyond your resume (e.g., cover letter). Applicants who pass the structured resume review
will be added to the list of qualified candidates.

Per Direct-Hire Authority requirements, all qualified candidates will be referred to the hiring office for
consideration. You will be notified if referred to a hiring official and if selected for an interview. The
hiring office may select any qualified candidate without regard to special eligibility considerations.
Veterans' preference is not applicable.

Your qualifications will be evaluated on the following competencies:

e Attention to Detail

Leadership

Oral Communication

Forensics

Technical Credibility

The position is open until filled, but no later than March 20, 2026. You may only apply to this vacancy
once. No updates will be permitted. If you incur changes to your credentials or eligibilities, please
continue to review USAJOBS for additional similar vacancies throughout the year.

Required Documents

It is your responsibility to carefully review the list of required documents below and submit the
necessary documentation based on your eligibility.

Resume - All Applicants: You must submit a resume (a two-page or less resume is required) containing the
following pieces of information for each job entry listed in your employment history. Showing relative
permanent and volunteer work experience, education, and training, your resume serves as the basis for
qualification determinations.
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Official position title,

Employer name and contact information,

Start and end dates (including month and year),

Indicate full-time or number of hours worked per week if part-time,

Your Pay Plan/Series/Grade for all federal positions,

A list of duties performed and accomplishments.

Resumes must be limited to two pages in length. Applicants with resumes longer than two pages will
not be considered. You can only submit one resume; Only the most recent resume submitted under the
"Resume" "Document Type" will be used to determine your qualifications and for rating purposes.

Showing relative permanent and volunteer work experience, education, and training. Your resume serves
as the basis for qualification determinations.

Transcript- All Applicants: An unofficial college transcript (Note: If you are selected for this position,
official transcript(s) will be required prior to your first day.)

CTAP/ICTAP eligibility documentation -If you are a displaced Federal employee claiming eligibility
under CTAP or ICTAP, you must submit:

1. A copy of the agency notice (i.e., letter of intent to separate, separation notice, or agency RIF letter),
2. Your most recent performance appraisal, and
3. Most recent SF-50 showing current/former position, grade, promotion potential, and duty location.

It is your responsibility to ensure all documents are received on time and the materials are legible. If
applying online poses a hardship to any applicant, please contact us at the telephone number listed on
this announcement. Applicants MUST CONTACT US PRIOR TO THE CLOSING DATE to speak to someone
who can provide assistance for on-line submission. Requests for extensions will not be granted.

IMPORTANT INFORMATION: If your contact information changes after the closing date of this vacancy
announcement, update your profile information in MYUSAJOBS as well as contact the Human Resources
Specialist listed on this vacancy announcement to ensure you can be contacted throughout the selection
process.

Prior to selection, the candidate may be required to provide an original copy of any supporting/
validating documentation as well as other documentation to verify eligibility. All required materials must
be uploaded using the supporting documentation instructions described in the announcement.

Failure to provide the required documentation by the closing date of this announcement will result in
elimination of further consideration for this position.

How to Apply

To apply for this position, you must complete the online application questionnaire and submit your
supporting documentation. Your complete application package must be submitted by 11:59 PM (EST)
on 03/20/2026 to receive consideration.
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The application process is as follows:

1. Click Apply to access the online application. You will need to be logged into your USAJOBS account
to apply. If you do not have a USAJOBS account, you will need to create one before beginning the
application.

2. Follow the prompts to select your resume and/or other supporting documents to be included with
your application package. You will have the opportunity to upload additional documents to include in
your application before it is submitted. Your uploaded documents may take several hours to clear the
virus scan process.

3. After acknowledging you have reviewed your application package, complete the Include Personal
Information section as you deem appropriate and click to continue with the application process.

4. You will be taken to the online application which you must complete in order to apply for the position.
Complete the online application, verify the required documentation is included with your application
package, and submit the application.

To update your application, including supporting documentation, at any time during the announcement
open period return to your USAJOBS account. There you will find a record of your application, the
application status, and an option to Edit My Application. This option will no longer be available once the
announcement is closed.

To verify the status of your application both during and after the announcement open period, log into
your USAJOBS account. Your applications will appear on the Welcome page. Navigate to the job
application and click Track this application to view your application status. The link will take you to the
hiring agency application system, which has the most up-to-date status of your application. The
Application Status will appear along with the date your application was last updated. For information on
what each Application Status means click here.

Essay Questions: The following four narrative questions provide an opportunity for you to highlight your
dedication to public service for the hiring manager and agency leadership (or designee(s)). While your
responses are not required and will not be scored, we encourage you to thoughtfully address each
question. Please provide a response of 200 words or less to each question (see the application
questionnaire). You will be asked to certify that you are using your own words and did not use a
consultant or artificial intelligence (Al) such as a large language model (LLM) like ChatGPT or Copilot.

1. How has your commitment to the Constitution and the founding principles of the United States
inspired you to pursue this role within the Federal government? Provide a concrete example from
professional, academic, or personal experience.

2. In this role, how would you use your skills and experience to improve government efficiency and
effectiveness? Provide specific examples where you improved processes, reduced costs, or
improved outcomes.

3. How would you help advance the President's Executive Orders and policy priorities in this role?
Identify one or two relevant Executive Orders or policy initiatives that are significant to you and
explain how you would help implement them if hired.

4. How has a strong work ethic contributed to your professional, academic or personal achievements?
Provide one or two specific examples and explain how those qualities would enable you to serve
effectively in this position.
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NEED HELP?

If you need help with USAJOBs or the application process, please see the USAJOBS Help or Application
Manager Online Help websites which includes information on managing your account, creating an
application, uploading documents, etc.

Agency contact information

2 Camille Gunter

Phone

202-648-8631

Email

camille.gunter@atf.gov

Address

Office of Science and Technology
99 New York Ave., N.E.
Washington, DC 20226

us

Next steps

You can check the status of your application anytime by accessing the USAJOBS online application
system at http://www.usajobs.gov. You will need to provide your USAJOBS User ID and Password to
access the Track your Online Job Application feature. You may also click on the link provided to access
additional information on USAJobs.

All applicants will be notified at four (4) stages in the hiring process:
(1) upon receipt of your application;

(2) after your qualifications have been assessed;

(3) whether or not you've been referred to the Selecting Official;

(4) whether or not you've been selected for the position.

If your name is sent to the hiring manager, you may be invited for an interview.

We strive to extend a final offer of employment within 90 days from the close of this announcement.

Fair and transparent

The Federal hiring process is set up to be fair and transparent. Please read the following guidance.

Criminal history inquiries

Equal Employment Opportunity (EEQ) Policy
Financial suitability

New employee probationary period

Privacy Act

Reasonable accommodation policy
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Selective Service
Signature and false statements
Social security number request

DPM | USAJOBS

USAJOBS is a United States Office of Personnel Management website.
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